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Equal Opportunity Policy for Rockit Performing Arts

Rockit Performing Arts is committed to fostering an inclusive and equitable environment for all
students, staff, and visitors. We strive to provide equal opportunities in dance education,
performance, and personal growth, regardless of individual backgrounds or characteristics.

Policy Statement

Rockit Performing Arts affirms its dedication to equal opportunity in all aspects of our operations,
including but not limited to:

- Admission to classes and programs

- Participation in performances and events

- Access to facilities and resources

- Consideration for leadership roles and responsibilities

- Employment and volunteer opportunities

We actively promote an atmosphere of respect, fairness, and inclusivity for individuals of all ages and
abilities.

Equal Access
Rockit Performing Arts ensures equal access to:

Classes and Programs

- All dance classes and programs (except invitation only programs) are open to students regardless of
age, gender, ability, or background

- Reasonable accommodations will be made for students with disabilities to participate fully

Performances and Events
- Casting and participation in performances are based solely on skill, effort, and suitability for roles
- All students have equal opportunity to audition and showcase their talents

Leadership Opportunities

- Student leadership roles, such as class assistants or dance captains, are open to all based on merit
and commitment

- Staff promotions and responsibilities are awarded based on qualifications and performance

Facilities and Resources
- All students and staff have equal access to studio spaces, equipment, and learning materials
- Accommodations are made to ensure accessibility for individuals with disabilities

Implementation

To uphold this policy, Rockit Performing Arts will:

1. Provide regular training for staff on equal opportunity principles and practices

2. Regularly review and update policies and procedures to ensure inclusivity

3. Actively seek feedback from students, parents, and staff on equality issues

4. Promptly address any complaints or concerns related to equal opportunity

5. Promote diversity and inclusion in all studio communications and marketing materials
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Compliance
This policy adheres to the Equal Opportunity Act 1984 (SA) and aligns with the principles set forth by
the South Australian Equal Opportunity Commission[5].

Reporting and Complaints
Any concerns or complaints regarding equal opportunity should be reported to [designated contact
person/position]. All reports will be treated confidentially and investigated promptly.

Review
This Equal Opportunity Policy will be reviewed annually to ensure its effectiveness and compliance
with current legislation and best practices.

By participating in activities at Rockit Performing Arts, all individuals agree to uphold and respect this
Equal Opportunity Policy.
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